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Tel.: + 91 5735 222 203 / 222 / 424, +91 81910 04575 / 76, Fax: +91 5735 222 642
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CIN: L14101UP1977PLC021546

NOTICE FOR EXTRA ORDINARY GENERAL MEETING

Notice is hereby given that an Extra Ordinary General Meeting of the Members of Orient Bell Limited will be held on Monday, the 16th day of April, 2018 at 11:30
a.m. at the Registered office of the Company at 8, Industrial Area, Sikandrabad — 203 205, Uttar Pradesh, to transact the following Special Business:

1. To consider and, if thought fit, to pass with or without modification(s), the following Resolution as a Special Resolution:

“RESOLVED THAT pursuant to the provisions of Section 62 (1) (b) and all other applicable provisions, if any, of the Companies Act, 2013 read with the Companies
(Share Capital and Debentures) Rules, 2014 (including any statutory modification(s) or re-enactment thereof), Securities and Exchange Board of India (Share
Based Employee Benefits) Regulations, 2014, Securities and Exchange Board of India (Listing Obligations and Disclosure Requirements) Regulations, 2015, the
Memorandum of Association and Articles of Association of the Company and any other applicable and prevailing statutory Guidelines/ Circulars in that behalf
and subject to such other approval(s), consent(s), permission(s), and sanction(s) as may be necessary from the appropriate regulatory authority(ies)/ institution(s)
and such conditions and modifications as may be prescribed/imposed by the appropriate regulatory authority(ies)/ institution(s) while granting such approval(s),
consent(s), permission(s) and/or sanction(s) and as may be agreed by the Board of Directors of the Company (hereinafter referred to as the “Board” which term
shall be deemed to include Compensation Committee of the Board or any other Committee constituted and empowered by the Board for the purpose, herein-
after referred to as ‘the Committee’) the consent of the members of the Company be and is hereby accorded to approve, formulate and implement “Orient Bell
Employees Stock Option Scheme 2018" (“scheme”) and the Board be and is hereby authorised to create, grant, offer, issue and allot, in one or more tranches,
a maximum of 2,00,000 (Two Lakhs) options (or such other adjusted figure for any bonus, stock splits or consolidations or other reorganization of the capital
structure of the Company as may be applicable from time to time) exercisable into 2,00,000 (Two Lakhs) equity shares of face value of Rs. 10/- each (or such
other adjusted figure for any bonus, stock splits or consolidations or other reorganization of the capital structure of the Company as may be applicable from time
to time) to or for the benefit of permanent employees whether working in India or outside India and directors whether a whole-time director or not (other than
promoters of the Company, Independent Directors and Directors holding directly or indirectly more than 10% of the outstanding Equity Shares of the Company)
of the Company and such other employees as may be permitted under the applicable laws (hereinafter collectively referred as “Identified Employees”) and as may
be approved by the Committee, from time to time at such price or prices in one or more tranches and on such terms and conditions as may be determined by
the Committee/Board in accordance with the applicable laws, and as per the terms of the Scheme and to provide for grant and subsequent vesting and exercise
of options by Identified Employees in the manner and method as contained in the Scheme.

RESOLVED FURTHER THAT the new Equity Shares to be issued and allotted by the Company in the manner aforesaid shall rank paripassu in all respects with the
then existing Equity Shares of the Company.

RESOLVED FURTHER THAT the Board be and is hereby authorized to take requisite steps for listing of the Equity Shares allotted under the Scheme, from time to
time, on the Stock Exchanges where the Equity Shares of the Company are listed.

RESOLVED FURTHER THAT the Company shall conform to the applicable Accounting Policies, Guidelines or Accounting Standards as may be applicable from time
to time, including the disclosure requirements prescribed therein.

RESOLVED FURTHER THAT the Board of the Company, subject to compliance of the applicable laws and regulations, be and is hereby authorized to modify,
change, vary, alter, amend, suspend or terminate the scheme not prejudicial to the interests of the Identified Employees and to do all such acts, deeds, matters
and things as it may in its absolute discretion deems fit for such purpose and also to settle any issues, questions, difficulties or doubts that may arise in this
regard without being required to seek any further consent or approval of the members and to execute all such documents, writings and to give such directions
and/or instructions as may be necessary or expedient to give effect to such modification, change, variation, alteration, amendment, suspension or termination
of the Scheme and do all other things incidental to and ancillary thereof.

RESOLVED FURTHER THAT the Board be and is hereby authorized to do all such acts, deeds, and things, as it may, in its absolute discretion deem necessary
including but not limited to appoint Advisors, Merchant Bankers, Consultants or Representatives, being incidental for the effective implementation and admin-
istration of the Scheme and to make applications to the appropriate Authorities, for their requisite approvals and take all necessary actions and to settle all such
questions, difficulties or doubts whatsoever that may arise while implementing this resolution.”

By Order of the Board of Directors
For Orient Bell Limited

Place : New Delhi Yogesh Mendiratta
Date : 13th March, 2018 Company Secretary & Head-Legal

Registered Office:
8, Industrial Area, Sikandrabad — 203 205, Uttar Pradesh

Notes:
1. The Explanatory Statement pursuant to Section 102(1) of the Companies Act, 2013, is annexed hereto and forms part of this Notice.

2. A MEMBER ENTITLED TO ATTEND AND VOTE IS ALSO ENTITLED TO APPOINT A PROXY TO ATTEND AND VOTE ON POLL INSTEAD OF HIMSELF /
HERSELF. THE PROXY NEED NOT BE A MEMBER OF THE COMPANY. THE APPOINTMENT OF PROXY IN ORDER TO BE EFFECTIVE MUST BE LODGED AT
THE CORPORATE OFFICE OF THE COMPANY NOT LESS THAN 48 HOURS BEFORE THE COMMENCEMENT OF THE MEETING, IN THE FORM ENCLOSED
HERETO, DULY FILLED AND AUTHENTICATED. IT IS ADVISABLE THAT THE PROXY HOLDER’S SIGNATURE MAY ALSO BE FURNISHED IN THE PROXY
FORM, FOR IDENTIFICATION PURPOSES.



A person can act as proxy on behalf of the members not exceeding fifty (50) and holding in aggregate not more than 10% of the total share capital of
the company, carrying voting rights. A member holding more than 10% of the total share capital of the company carrying voting rights may appoint
single person as proxy and such person shall not act as proxy for any other person or shareholder.

Members are requested to bring their attendance slip along with their copy of this Notice to the Meeting.

Relevant documents referred to in the accompanying Notice are open for inspection by the members at the Registered Office of the Company on all
working days except Sundays and Holidays during business hours up to the date of Extra Ordinary General Meeting.

In compliance with the provisions of section 108 of the Act and Rules framed there under, the members are provided with the facility to cast their vote
electronically, through the remote e-voting services provided by NSDL, on the resolution set forth in this Notice.

“Electronic voting system” means a secured system based process of display of electronic ballots, recording of votes of the Members and the number
of votes polled in favour or against, in such a manner that the entire voting exercised by way of electronic means gets registered and counted in an
electronic registry in a centralized server with adequate cyber security.

“Remote e-voting” means the facility of casting votes by a Member using an electronic voting system from a place other than venue of a general meeting.

The facility for voting, through ballot/polling paper shall be made available at the meeting and Members attending the meeting who have not already
cast their vote by remote e-voting shall be able to exercise their right at the meeting.

The instructions for remote e-voting are as under:

A. How to vote electronically using NSDL e-Voting system?
The way to vote electronically on NSDL e-Voting system consists of “Two Steps” which are mentioned below:
Step 1: Log-in to NSDL e-Voting system at https://www.evoting.nsdl.com/
Step 2: Cast your vote electronically on NSDL e-Voting system.

Details on Step 1 is mentioned below:
How to Log-in to NSDL e-Voting website?

1. Visit the e-Voting website of NSDL. Open web browser by typing the following URL: https://www.evoting.nsdl.com/ either on a Personal Com-
puter or on a mobile.
2. Once the home page of e-Voting system is launched, click on the icon “Login” which is available under ‘Shareholders’ section.

3. Anew screen will open. You will have to enter your User ID, your Password and a Verification Code as shown on the screen.

Alternatively, if you are registered for NSDL e-services i.e. IDEAS, you can log-in at https://eservices.nsdl.com/ with your existing IDEAS login.
Once you log-in to NSDL e-services after using your log-in credentials, click on e-Voting and you can proceed to Step 2 i.e. Cast your vote
electronically.

4. Your User ID details are given below:

Manner of holding shares i.e. Demat (NSDL or | Your User ID is-
CDSL) or Physical

a)  For Members who hold shares in demat 8 Character DP ID followed by 8 Digit Client ID

account with NSDL. For example if your DP ID is IN300*** and Client ID is 12****** then your user ID is
INSOO***" 2******.
b)  For Members who hold shares in demat 16 Digit Beneficiary ID
account with CDSL. For example if your Beneficiary ID s 12****¥**¥*¥***x% then your user ID is
12**************
c¢)  For Members holding shares in Physical EVEN Number followed by Folio Number registered with the company
Form. For example if folio number is 001*** and EVEN is 101456 then user ID is
101456001***

5. Your password details are given below:
a.  Ifyou are already registered for e-Voting, then you can use your existing password to login and cast your vote.

b.  If you are using NSDL e-Voting system for the first time, you will need to retrieve the “initial password” which was communicated to you.
Once you retrieve your ‘initial password’, you need to enter the ‘initial password’ and the system will force you to change your pass-
word.

c.  How to retrieve your ‘initial password’?

(i) If your email ID is registered in your demat account or with the company, your initial password’ is communicated to you on your
email ID. Trace the email sent to you from NSDL from your mailbox. Open the email and open the attachment i.e. a .pdf file. Open
the .pdf file. The password to open the .pdf file is your 8 digit client ID for NSDL account, last 8 digits of client ID for CDSL account
or folio number for shares held in physical form. The .pdf file contains your ‘User ID" and your ‘initial password’.

(i) If your email ID is not registered, your ‘initial password’ shall be communicated to you on your postal address.

6. If you are unable to retrieve or have not received the “Initial password” or have forgotten your password:

a)  Click on "Forgot User Details/Password?”(If you are holding shares in your demat account with NSDL or CDSL) option available on
www.evoting.nsdl.com.

b)  “Physical User Reset Password?” (If you are holding shares in physical mode) option available on www.evoting.nsdl.com.

c) If you are still unable to get the password by aforesaid two options, you can send a request at evoting@nsdl.co.in mentioning your
demat account number/folio number, your PAN, your name and your registered address.

After entering your password, tick on Agree to “Terms and Conditions” by selecting on the check box.
8. Now, you will have to click on “Login” button.

After you click on the “Login” button, Home page of e-Voting will open.
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Place :
: 13th March, 2018 Company Secretary & Head-Legal

Date

Detail on Step 2 is given below:

How to cast your vote electronically on NSDL e-Voting system?

1.
2.

6.
7.
8.

After successful login at Step 1, you will be able to see the Home page of e-Voting. Click on e-Voting. Then, click on Active Voting Cycles.

After click on Active Voting Cycles, you will be able to see all the companies “EVEN" in which you are holding shares and whose voting cycle is
in active status.

Select "EVEN" of Orient Bell Limited i.e. 108275.
Now you are ready for e-Voting as the Voting page opens.

Cast your vote by selecting appropriate options i.e. assent or dissent, verify/modify the number of shares for which you wish to cast your vote
and click on “Submit” and also “Confirm” when prompted.

Upon confirmation, the message “Vote cast successfully” will be displayed.
You can also take the printout of the votes cast by you by clicking on the print option on the confirmation page.
Once you confirm your vote on the resolution, you will not be allowed to modify your vote.

General Guidelines for shareholders

1

Institutional shareholders (i.e. other than individuals, HUF, NRI etc.) are required to send scanned copy (PDF/JPG Format) of the relevant Board
Resolution/ Authority letter etc. with attested specimen signature of the duly authorized signatory(ies) who are authorized to vote, to the
Scrutinizer by e-mail to agc.scrutinizer@gmail.com with a copy marked to evoting@nsdl.co.in.

It is strongly recommended not to share your password with any other person and take utmost care to keep your password confidential. Login
to the e-voting website will be disabled upon five unsuccessful attempts to key in the correct password. In such an event, you will need to
go through the “Forgot User Details/Password?” or “Physical User Reset Password?” option available on www.evoting.nsdl.com to reset the
password.

In case of any queries, you may refer the Frequently Asked Questions (FAQs) for Shareholders and e-voting user manual for Shareholders avail-
able at the download section of www.evoting.nsdl.com or call on toll free no.: 1800-222-990 or send a request at evoting@nsdl.co.in.

B. In case a Member receives physical copy of the Notice of EGM (for Members whose email addresses are not registered with the Company/Depositories):

a)
b)

EVEN (e-Voting Event Number), user ID and password are provided in the enclosed Remote e-voting instruction sheet.
Follow the steps mentioned hereinbefore in order to cast your vote.

C. Other Instructions:

a)

h)

The “cut-off date” for determining the eligibility for voting either through electronic voting system or ballot is fixed as 09th April, 2018. The
e-voting period commences on 13th April, 2018 at 9:00 a.m. and ends on 15th April, 2018 at 5:00 p.m. The remote e-voting module shall be
disabled by NSDL for voting thereafter. During this period members of the Company, holding shares either in physical form or in demat form,
as on the cut-off date, i.e., 09th April, 2018, shall be entitled to avail the facility of remote e-voting.

The voting rights of Members shall be in proportion to their shares of the paid up equity share capital of the Company as on the cut off date
i.e. 09th April, 2018.

Members who have already exercised their voting through Remote e-voting can attend the Extra Ordinary General Meeting but cannot vote
again.

Any person, who acquires shares of the Company and become Member of the Company after dispatch of the Notice and holding shares as on
the cut-off date i.e. 09th April, 2018, may obtain the login ID and password by sending a request at evoting@nsdl.co.in or admin@mcsregis-
trars.com.

Ms. Ashu Gupta, Company Secretary in whole time practice (Membership No. FCS 4123; COP No. 6646), has been appointed as the Scrutinizer
to scrutinize the e-voting process in a fair and transparent manner.

The Scrutinizer shall, immediately after the conclusion of voting at the Extra Ordinary General Meeting, first count the votes cast at the meeting,
thereafter unblock the votes cast through remote e-voting in the presence of at least two witnesses not in the employment of the Company
and make a consolidated Scrutinizer’s Report of the total votes cast in favour or against, if any, to the Chairman or a person authorised by him
in writing who shall countersign the same.

As per Regulation 44 of SEBI (Listing Obligations and Disclosure Requirements) Regulations, 2015, the results of the e-voting are to be submit-
ted to the Stock Exchange(s) within 48 hours of the conclusion of the EGM. The results declared along with Scrutinizer’s Report shall be placed
on the Company'’s website www.oblcorp.com and the website of NSDL.

The results on resolutions so declared at or after the Extra Ordinary General Meeting of the Company will be deemed to have been passed on
the Extra Ordinary General Meeting date subject to receipt of the requisite number of votes cast in favour of the Resolution.

Corporate members intending to send their authorized representatives are requested to send a duly certified copy of the Board Resolution authorizing
their representatives to attend and vote at the meeting.

In case of joint holders attending the meeting, only the first holder will be entitled to vote.

The Company is sending Notice of Extra-ordinary General Meeting through e-mail to those members who have registered their e-mail ID with the Com-
pany/ MCS Share Transfer Agent Limited, RTA of the Company. The Notice of Extra-ordinary General Meeting will also be available on the Company’s
website www.oblcorp.com for download.

The route map of the venue of the meeting is given in the notice. The prominent landmark for the venue is near to over bridge in Sikandrabad industrial
area and about 1 K.M. from Sikandrabad toll collection centre on NH-91.

As usual, no gifts will be distributed at the meeting.

By Order of the Board of Directors
For Orient Bell Limited

New Delhi Yogesh Mendiratta



EXPLANATORY STATEMENT PURSUANT TO SECTION 102(1) OF THE COMPANIES ACT, 2013.

Item No. 1

In the present competitive scenario, the Board of Directors of the Company (hereinafter referred to as the “Board”) has identified the need to enhance the
employee engagement, to reward the employees for their association and performance as well as to motivate them to contribute to the growth and profitability
of the Company and to create a sense of ownership and participation amongst them.

In view of this, the Board has formulated a draft of the “Orient Bell Employees Stock Option Scheme 2018" (hereinafter referred to as ‘Scheme’) for the present
and/or future permanent employees of the Company (hereinafter referred to as ‘employees’ or ‘said employees’) in accordance with the applicable laws.

Hence, in terms of the provisions of Securities and Exchange Board of India (Share Based Employee Benefits) Regulations, 2014 and Section 62 and other
applicable provisions of the Companies Act, 2013, issue of Shares to employees of the Company under a scheme of employees’ stock option requires an
approval of the existing Members by way of a Special Resolution and accordingly, the Special Resolution at Item No. 1 seeks your approval for the issue of further
Equity Shares under the “Orient Bell Employees Stock Option Scheme 2018", to the employees of the Company, as may be determined by the Compensation
Committee.

The Orient Bell Employees Stock Option Scheme 2018will be administered by the Compensation Committee (hereinafter referred to as “Committee”) of the
company.

The main features and other details of the Scheme as per Regulation 6(2) of SEBI (SBEB) Regulations, 2014 and Rule 12 of the Companies (Share Capital and
Debentures) Rules, 2014, are as under:
1. Brief description of the Scheme

The Scheme shall be called as the “Orient Bell Employees Stock Option Scheme 2018" or “the scheme” and shall extend its benefits to the present and/
or future permanent employees of the Company, in accordance with the applicable laws.

The scheme will be implemented via Direct Route wherein the Company will allot fresh Equity Shares of the Company to its Employees upon successful
exercise of their vested options.

2. Total number of Options to be granted under the Scheme.
The maximum number of options to be granted under Scheme shall not exceed 2,00,000 (Two Lakhs) options convertible into equal number of Equity
Shares of the Company of face value Rs 10/- each.

3. Identification of classes of employees entitled to participate and be beneficiaries in Scheme.

Employees are the permanent Employees, including Executive Directors and Whole-time Directors (other than promoters of the Company, Independent
Directors and Directors holding directly or indirectly more than 10% of the outstanding Equity Shares of the Company), of the company or as may be
decided by the Committee from time to time.

4. Requirement of Vesting and period of Vesting

The options granted under Scheme shall vest subject to completion of minimum 1 (One) year from the date of Grant and as may be decided by the
Committee subject to maximum period of 5 (Five) years.

The specific Vesting schedule and Vesting conditions subject to which Vesting would take place would be outlined in the document given to the Option
Grantee at the time of Grant of Options.
5. Maximum period within which the options shall be vested

The options granted under Scheme shall vest as may be decided by the Committee subject to maximum period of 5 (Five) years. Vesting of Options would
be subject to continued employment with the Company on the date of vesting or as may be decided by the Compensation Committee.

The specific Vesting schedule and Vesting conditions subject to which Vesting would take place would be outlined in the document given to the Option
Grantee at the time of Grant of Options.

6. Exercise Price or Pricing Formula:

The Exercise Price shall be based on the Market Price of the Company which shall mean the latest closing price on a recognised stock exchange on which
the shares of the company are listed on the date immediately prior to the date of meeting of committee on which grant is to be made.

As the shares of the Company are listed on more than one stock exchange, the closing price on the stock exchange having higher trading volume shall
be considered as the market price. The Committee has a power to provide suitable discount or charge premium on such price as arrived above. However,
in any case the Exercise Price shall not go below the face value of Equity Share of the Company.

7. Exercise period and process of Exercise:

The Employee Stock Options granted may be exercised by the Option Grantee within a maximum period of 3 (three) Years from the date of vesting of
the respective Options.

The mode and manner of the Exercise of the Options shall be communicated to the employees individually. On exercise of the Options, the employee
shall forthwith pay to the Company the price which includes the grant price and applicable taxes in accordance with the terms of his/her grant letter. The
options shall lapse if not exercised within the specified exercise period.

8. Appraisal process for determining the eligibility of the Employees to Scheme:

The appraisal process for determining the eligibility of the employees will be in accordance with the Scheme or as may be determined by the Committee
at its sole discretion.
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10.

11.

12.

13.

14.

15.

16.

17.

Place :
: 13th March, 2018 Company Secretary & Head-Legal

Date

The employees would be granted options under the Scheme based on various parameters including but not limited to:

i. Loyalty: It will be determined on the basis of tenure of employment of an Employee in the Company;

ii. Performance: Employee’s performance during the financial year on the basis of the parameters decided by the management;
iii. Designation: Employee’s designation in the Career Group as per the HR Policy of the Company;

iv. The present and potential contribution of the Employee to the success of the Company;
V. High market value/difficulty in replacing the Employee;

vi. High risk of losing the Employee to competition;

vii. Value addition by the new entrant if any;

viii. ~ Employment terms.

The Maximum number of Options to be granted per employee and in aggregate

The maximum number of Options that can be granted to any eligible employee during any one year shall not equal or exceed 1% of the issued capital
of the Company at the time of grant of options unless otherwise approved by the shareholders.

The maximum number of options to be granted under this scheme shall not exceed 2,00,000 (Two Lakhs).

The Maximum quantum of benefits to be provided per Employee under the scheme

The maximum quantum of benefit that shall be provided to every eligible Employee under the Scheme will be the difference between the Market value
of Company’s Share on the Stock Exchange as on the date of exercise of options and the Exercise Price paid by the employee to the Company.
Implementation and administration of the scheme

The scheme shall be implemented by Direct Route and administered by the Compensation Committee of the Company.

Whether the scheme involves new issue of shares by the company or secondary acquisition by the Trust or both

The scheme is implemented by direct route, wherein the Company will allot fresh Equity Shares of the Company to its Employees who successfully
exercised their vested options.

The amount of loan to be provided for implementation of the scheme by the company to the trust, its tenure, utilization, repayment terms,
etc.;

Not Applicable

The Maximum percentage of secondary acquisition (subject to limits specified under the regulations) that can be made by the trust for the
purposes of the scheme.

Not Applicable

Disclosure and accounting policies:

The Company shall comply with the disclosures requirements and the accounting policies prescribed under Regulation 15 of the Securities and Exchange
Board of India (Share Based Employee Benefits) Regulations, 2014 or as may be prescribed by regulatory authorities from time to time.

The method which the Company shall use to value its Options.

Fair Value Method

Statement with regard to Disclosure in Board’s Report.

As the company is adopting fair value method, presently there is no requirement for disclosure in Board's report. However, if in future, the Company opts
for expensing of share based employee benefits using the intrinsic value, then the difference between the employee compensation cost so computed and
the employee compensation cost that shall have been recognized if it had used the fair value, shall be disclosed in the Board's report and the impact of
this difference on profits and on earnings per share ("EPS”) of the company shall also be disclosed in the Board report.

In terms of Section 62 of the Companies Act, 2013 and Regulation 6(1) of Securities and Exchange Board of India (Share Based Employee Benefits)
Regulations, 2014, the approval of the Members is sought by way of Special Resolution for the approval of the “Orient Bell Employees Stock Option
Scheme 2018" and issuance of shares under this Scheme.

The Board recommends the passing of the Resolution at Item No. 1 as Special Resolution.

None of the Directors, Manager, Key Managerial Personnel of the Company, and any relatives of such Director, Manager, Key Managerial Personnel are in
anyway concerned or interested in the resolution except to the extent of Equity Shares held by them in the Company or the options to be granted under
the Scheme.

By Order of the Board of Directors
For Orient Bell Limited

New Delhi Yogesh Mendiratta
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ORIENT BELL LIMITED

Registered Office: 8, Industrial Area, Sikandrabad-203 205, Distt. Bulandshahr (U.P)
Corporate Office: Iris House, 16 Business Centre, Nangal Raya, New Delhi-110 046
CIN: L14101UP1977PLC021546 Tel.: 011-47119100 Fax: 011-28521273
Email: customercare@orientbell.com Website: www.oblcorp.com

ATTENDANCE SLIP
(To be presented at the entrance)
EXTRA ORDINARY GENERAL MEETING ON MONDAY, APRIL 16, 2018 AT 11.30 A.M.
at 8, Industrial Area, Sikandrabad — 203 205, Distt. Bulandshahr (U.P)

Name of the Proxyholder.

1. Only Member/Proxyholder can attend the meeting.
2. Member/Proxyholder should bring his/her copy of the Notice for reference at the meeting.
3. No gifts will be distributed at the meeting.

............ o Nogsvibedtbuedatteneaing, " T T T e S

ORIENT BELL LIMITED

Registered Office: 8, Industrial Area, Sikandrabad-203 205, Distt. Bulandshahr (U.P)
Corporate Office: Iris House, 16 Business Centre, Nangal Raya, New Delhi-110 046
CIN: L14101UP1977PLC0O21546 Tel.: 011-47119100 Fax: 011-28521273
Email: customercare@orientbell.com Website: www.oblcorp.com

FORM NO. : MGT-11

PROXY FORM
(Pursuant to Section 105(6) of the Companies Act, 2013 and Rule 19(3) of the Companies (Management and Administration) Rules, 2014)

NAME OF The MEMIDEI(S): .. e
REGISTEIEA @UUIESS! ...ttt ettt ettt ettt bttt
a1 T TSP P ST P PP
FOLIO NO. / CHENT ID: 1ot DP 1D & it

|/ We, being the member(s) of ........................... Shares of Orient Bell Limited, hereby appoint:

T N @M e E-mail 1,
2. NI e E-mail 1,

3. NI e E-mail 1,

as my/our proxy to attend and vote (on a poll) for me/us and on my/our behalf at the Extra Ordinary General Meeting of the Company to be held
on Monday, April 16, 2018 at 11.30 a.m. at its Registered Office at 8, Industrial Area, Sikandrabad — 203 205, Distt. Bulandshahr (U.P.) and at any
adjournment thereof in respect of such resolution as indicated below:

1. Approval of Orient Bell Employees Stock Option Scheme 2018.

Signed on this ......... dayof ... 2018
Signature of Member.........ccoooiiiiiiiii Signature of Proxy holder(s)...........cccocevriiiiine
NOTES: 1. This form in order to be effective should be duly completed and deposited at the Registered Office of the Company not )
- Affix
less than 48 hours before the commencement of the meeting. R
2. Those members who have multiple folios with different joint holders may use copies of this Attendance slip/Proxy Seéer:;e
form.







